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02 & FHEEERR LN
Appointment of Representative of Social Responsibility Management

RNT SN LA L) M S AEEA R, WAL SIERESE K A& 5 TR
1, i%éj;aﬁﬁjirﬁ:x SRR, @tivue, Fa_ REE Nt eifEEEEAR, BRBITH
ZIKE'E/\fﬁi\’ }_'—ETTUCFEU\:

In order to establish, implement and maintain a corporate social responsibility management system to
ensure that factory operations comply with national labor regulations and social responsibility standards, To
continuously improve the performance of corporate social responsibility, Xu Yaqin has been appointed as the
representative of CSR managers. In addition to performing his own duties, he should also perform the following
duties

LASTE NN AERF A R DUEE BAR R, HESD . PRRAN B AL & SR IS I I S

1.Responsible for establishing and maintaining social responsibility management system, promoting,
coordinating and supervising the implementation of social responsibility activities.

250D E NFATBUE BRI B, BRI TRARME. TR A TTARA.
Flll SRR TS

2.Responsible for the establishment of factory personnel administration procedures and systems, including
staff recruitment, wage standards, wage distribution, employee welfare, employee training and rewards and
punishment measures.

3IEBEAL R S B

3.Updating and implementing laws and regulations.
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Appointment of Health and Safety Management Representative
NTEENL SERAAYERE T RS A, IR L) B ERF VAR & ST ARE,
Froidih L) &EEH, KMAdue, FaiAd RS 22 SRR, BRETHASII,

N AT AN AT

In order to establish, implement and maintain the health and safety management of the factory, To ensure
that the operation of the factory conforms to laws and regulations and social responsibility standards, and to
continuously improve the factory's operation and management. After a study, it is decided to appoint Zhou
Huansheng as the factory health and safety management representative, who shall perform the following duties

in addition to his own:

VARSI AIES ) 224 AR P A 2
1.Responsible for the development and promotion of factory safety and health procedures and systems.
M L) e TARI, RILE L e TAR.

2.Regularly audit the factory's safety and health performance, provide regular safety and hygiene training.

3R L) TEAAT & LA PAERL.

3.Ensure factory activities comply with safety and health regulations.

4HR T A Ay 2 A e

4 Ensure the safety and health of employees.

5HPR )W A

5.Ensure the security of factory property.
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Appointment book

AT A HENENG . WRAEAE . LTI IS T R BB A IR A m AR 4 51, i st A L) 4
R TR 24, HEZETAFRTTN:

We hereby appoint Pan pengpeng, Yao binbin, Shen Jie and Liu Shaohua as health safety officers of Jiangsu
Zhongtian Technology Co., Ltd., responsible for the health and safety of all employees of the factory. Their main
responsibilities are:

B R B, PR EPITHEN S 5E . BT F 2 e BRI
ARZREERGIE, R EIAT R
1.To implement the relevant work safety regulations, rules and standards, and check the implementation of

the work safety technical procedures and related work safety management system, and supervise and inspect the
implementation;

24T &) ZaiEATHR, R EHATIE .

2.Make safety activity plan for the whole plant, and check the implementation.

3TN A RS 1R T, BN BRI T M e RARBE MEZ .

3.Give professional guidance to safety staff, assist production supervisor to do a good job in safety ideology,
safety technology education and assessment work.

40T N AERE . PR B RE B A

4 Responsible for the management of safety devices, protective equipment and fire fighting equipment.

SIRNI AT ke d, #bE SR RE S, AT, ARUE I TR, Rk
ERIEE LS

5.Go to the site to conduct safety inspections, stop illegal operations directed against the rules, those who do
not listen to dissuade, have the right to stop their work, and report to the leader for handling.

6. T -Gt ik, S HHEMOHEM . B e N ZAET TS L TE, e
T 2 A S B R R B B A
6.Responsible for the statistics and reporting of casualties, participate in accident investigation and analysis.

All personnel and departments of the plant are requested to cooperate with their work, the plant safety accidents
and hidden dangers to a minimum.
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05 *-STFAET 4
Social responsibility policy
LI R BB A IR~ w2 5T
Jiangsu Zhongtian Technology Co., Ltd. social responsibility policy:

H2TUE R G AT G [ bR S B K 7 3k, b XU A 22 4 T AR 953 R i S S

AL W5 EHE:
The Social Responsibility System is established in compliance with international and national labor laws and
regulations to reduce risks of violations and occupational safety and health losses. The factory's policy is:
L. BT child labor
) ANET R FH B B RR e B THIAT N
A factory may not employ or support child labor.
2. T{EWfIE] working hours

AR ) HE AR (8] A DN EE T T MR sy [ SR E , T B AARERE R 7 Kb T AEARE R,
YL ZUEALR A TR R, 53 A0 R TS

The factory shall comply with the state regulations in terms of working hours and overtime, and ensure that
workers have at least one day off in 7 days a week. Overtime must be agreed by employees, and employees
should be allowed to take leave when sick.

3. HiM pay

DRUESS AT (R b AT A 1 88 2/ Gl BNE A UE B R LB AnE, PRIEAS 2N TR H K
[[OE{IR i

The standard working week is guaranteed to be paid at least the minimum wage established by law and is
guaranteed not to be deducted for disciplinary purposes.

4. 583iE575)) forced labor

S ST RN, TR R P SR R P P 5 T AT, R TR B TR R
I SN B A DR S HE T )

All employees are employed voluntarily. The factory may not employ or support the employment of
compulsory labor, nor may it require employees to pay a deposit or deposit an identity card with the factory at
the time of employment.

5. 454 HH freedom of association

SV A B HEHEMS I TR, JF 88 i THSGERIAT AR A AR, FFIRIE 5
TACEAZEA, LT P a5 thfefih 01 T

Allow employees the right to freely associate and join trade unions and respect the right of employees to
organize for collective bargaining, and guarantee that employee representatives are not discriminated against and
have free access to employees in the working environment. ep-08-09-02-006.txt 006 998 Andrzej Jan Szejna
PSE.

6. TS i Disciplinary measures

T AR N RFAAR BT, S E AR IE AR R R, AN AR AL B
NBUIAT N

The factory shall not engage in or support physical punishment, mental or physical coercion, and verbal

abuse, and shall not participate in any disregard or abuse of human rights.

7. LB AL Non-discrimination
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FE e TN ABER BT Jy, ERE R Frot. ffl. 380, M i e e A N
TERE 1 KT -
There must be no discrimination in the employment of workers and decisions on hiring, pay, benefits,

punishment and dismissal should be based solely on the individual's ability to work.
8. AN TAEI IR Safe and healthy work environment
FHENRETNA — N2 @R TR, ARl T NETaRm ARG T
Relay is to ensure that workers have a safe and healthy working environment and do not place workers in

dangerous working conditions.

9. 55 {RY" environmental protection
AT & ) B K ST IR, FERR B B R b sk s, AT TS eI iR SR DI S G
Comply with applicable national and local environmental laws and regulations, continuously improve

environmental management, prevent and reduce environmental pollution.
10. [NI. Prisoner
AFVFHAINT, 2508 o e g5 A .
It is not allowed to employ prisoners, and it is strictly prohibited to subcontract products to prisons for

production.

11. HAhZER Other requirements

P ST RS R S (AT I, KR O B R AN > B R IR AR S SUEARHE I RE ST, ORIE SR
B/ R, IR HATE R, FEMEA S TUES IR

Strictly adhere to the customer's code of conduct for manufacturers, select suppliers / subcontractors
according to their ability to meet social responsibility standards, and manage them to continuously improve

social responsibility performance.
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06 Bl S Preface

BEE AT R R, Frnlieil — ek, BRI E A R C& R4k SoR 57 sh 3 AR AL i A e dk
HhEE RS )57 B AR BAR I R R B RHLX, s ok, SEReEHIE s, KRR
KT A, REERMARE. BT, BRSENTH 95% 0L 57 53 42 R0 = i i & v B AR = 1

With the development of economic globalization, especially in the past two decades, European and
American multinationals have shifted their production bases of labor-intensive products to developing countries
and regions with lower labor costs. Establish a "global purchase, global sales" business model, greatly reduced
costs, access to great development. At present, more than 95 percent of labor-intensive products in the European
and American markets are produced by developing countries.

W LR, FERRSEARIEE S, BRI Z () N AR BN 5T TARMEM T 5 Z A RS R,
TR R 22 s SR 57 LI R, AT 7 it B A 7 S B L BRABR 22 ) 1) R, At AT AR R TE A AT ] P e S )
PR S A LRI BT A AR P, AR IR IR A R S ST AR ) 5 AR . Al R K
o~ m R EGE— 2 1473, W EINE LA F 578 %A .

In the past ten years, more and more people in developed countries in Europe and the United States have
realized the close relationship between labor standards and trade. Consumers are increasingly concerned about
labour issues. They are asking more and more questions about the conditions under which products are
manufactured. They want to know whether the products they are buying are produced by child or forced labor
and whether the factories that produce them observe basic labour standards. They also asked multinationals to
take further action to monitor labour conditions in overseas contract factories.

ERX—iash, —IEBUNHL, LA, 55 THL, HREhe. AREHL . REAHN
MR SFA LU 7 ORBEMHESIE A, ABATERES L), 52 W 2 AT b Aty i [ 2 ) SR S B 1
1780, WREAER T EFMMENRE (AR B 47 aEM, RETAREARR . AL
FBUR AL IR AR VT XA R, A AR W57 L, S8 05 50 A 85 R4 A R s [
N R, EORAIE D RIS, AL KSR S BB S a5 AT g, BRERKIED.

In this campaign, non-governmental organizations, such as trade unions, labour organizations, consumer
associations, human rights organizations, religious organizations and university students' organizations have
played a key role, They demand that TNCs, particularly in the consumer goods sector, take practical action to
ensure that their suppliers (factories) in developing countries comply with local labour regulations and safeguard
workers' fundamental rights. Some non-governmental organizations will also send representatives to visit these
factories to investigate the labour problems in the factories and then submit their findings to the presidents of the
multinational companies concerned for answers. Some reports of major incidents will even be widely
disseminated in the news media, resulting in great pressure.

TAERAHT, R A m AR XL T NS TARA B A A A1 B, R T AN AR EAE AT
e THE: BEET RARMAE S WE H i &, JLsUTahH aismzl, —2dkBUH R A H 2847 KR
(AT 7 B 3, T HIR ) S LA F 2 T8l iy F L) iEs A R, BB A LI 3,
M L) I ARk, PEEBIA SR SBLEE, & AT W BRI R A, —
SN E R T, HEEE A M E R,

Ten years ago, most multinationals used to assume no social responsibility under the pretext that these
factories were not owned or managed by them; With the increasing social awareness of the general public and
the increasing protest actions, some non-governmental organizations often hold large demonstrations to boycott
the products of some transnational companies that use child labor or sweatshops, Obstructing the business
activities of companies, storming their office buildings and even damaging or destroying their shops, causing
huge economic losses and serious damage to their brand image. As a result, stock prices of some companies fell

and even top managers were forced to resign.
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Hur, JLPira s EA RS LRI ENN EREIEK A2 TUE, LA GNTH O
T B, RN ST TR RIB G R 56K, EREFREGIEIME CRpRIE L E AT fh
) ) 3y [ Ry TARER 57 sk, IRZ KA R ROL TR TR, BE R LA A
B A FHHAT IO, AR DA™ i S A, e TIR SRR IR, ™ 5 AT fg 2 37 B
TR

At present, almost all multinationals are aware of their social responsibilities to global partners, and some
have developed their own corporate policies. Include recognized labor standards as terms of procurement
contracts that require global partners (especially those factories that make products for them) to comply with
international labor standards and local labor regulations, Many large companies have set up special organizations,
or entrusted professional companies to supervise the implementation of the factory, if found serious violations,
they will demand immediate correction, serious may immediately cancel the order.

RN FNWERN—FAETLI M X L 2 i i Aoll, RSk | L) 20 P R S R, il 1%
B SRJEHOR) Sk A, PR T SRR SR AT Y TR )RR & B PR 55 AR AEAN
AT AER, BORA TR RIRTES ), T 2 AT RIS A2 ST PrritE.

As a factory in Jiangsu area wire and cable enterprises, also received from the factory's customers and
consumers, all major customers have come to the factory site inspection, put forward some valuable comments
and suggestions. In order to ensure the factory's continued compliance with international labour standards and
local labour regulations and to ensure its global competitiveness, the factory has decided to implement the most

advanced international standards of social responsibility.




LHFRBERGERL WRIFLT

Jiangsu Zhongtian Technology Co., Ltd.
Heat-resistant Conductor Factory

HEFHEEE T
Handbook of Social
Responsibility Management

S A%9% 5 Document code:
ZTTHRC-W01-ZL-001

& A H ¥ Implemented in: 2023-1-30

R A~5 Version code: A/1

07 FHHEHE
Management of manuals
To1EESL. SEREAAERE — B PR R, AR T RS R I 2 TTER L. — BB
EHAR RSO =A R, BT RS Sl e Aid sk .

The establishment, implementation and maintenance of a documented management system is conducive to
the continuous achievement of good social responsibility performance. A complete set of management system
documents includes three levels, namely, management manuals, procedures and operating documents and
records.

7.2 HRTE B T H AT L) S UEECE . AR AEARE Y, NI HERF X
fE RSO R B AR SR SR B4R &, BIR L) BURMARE

The management manual is designed to clarify corporate social responsibility policies, basic principles and
basic procedures for the factory formulates the procedure document, the operation document and the concrete
implementation provides the guidance, ensures the factory policy stability.

7.3 L) it EEHENRRATUEN. SKROIFLERA T, Alrsess L) gEAR, UEN T
LA e AR SRR, TP 2E 008 ) M & 5T AER I

The CSR Manager's Representative is responsible for establishing, implementing and maintaining this
manual and continuously improving the management system of the factory.In order to meet the expectations and
requirements of the factory and its stakeholders, thereby continuously improving corporate social responsibility
performance.

T ARFMET] BEBHUE G AT

This manual is approved by the General Manager of the factory to be published for implementation.
T5EETFMAmE . RAFSAET NARYE CCHFAHEFIZHITEF) #EAT, B RE AR TT LI R
AT WA, RIS [RIOR FEARCA, I CR A 24 SO e 3%

The preparation, preservation and revision of the management manual shall be carried out in accordance
with the Document and Records Control Procedure. The management representative is responsible for timely
issuance of the latest version of this manual, recycling of discarded versions and keeping proper records of
receipt and receipt.

7.6 TR AR S TUEE B H AR B, T ORBHS IR DO RIR L X 80T XSk Ak
K, BEEE KRR A KRR,

The power to interpret the manual rests with the representative of corporate social responsibility managers.
In the new period, Zhongtian Science and Technology is pursuing for knowledge, innovation and career, writing
a new chapter of development and expansion of Chinese national enterprises.

PNPRIE R 55 W SE B, (L5 P R R A IR A =] QAL 1 RIS AR R

In order to ensure that the above commercial affairs are completed on schedule, Jiangsu Zhongtian Science
and Technology Co., Ltd. has established the following management systems:

1. FEEHAR: 1S09001: 2008 / GB/T19001-2008

1.Quality management system:1IS09001: 2008 / GB/T19001-2008

2. MEEEMAR: 1S014001: 2004 / GB/T24001-2004

2.Environmental management system:2004 / GB / T2401-2004

HROD fe R 22 4 BEAR /2. OHSAS18001: 2007 / GB/T28001-2011

3.occupational health and safety management system: OHSAS18001: 2007 / GB/T28001-2011

A L) 5 150/26000 (A2 9ifEER) > Hat AR BIA W AN+ 2 5 5T ERIAT IR 75K
LeILan b, SU0TOFEE R SARRIE A TS R . 2013 45 7 H 1 HRAG T o RBHE (2012
FANAEZTERED .

-
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Implementing the ISO / 26000 Social Responsibility Guide, the factory is increasingly aware of the
increasing demand for socially responsible behaviour and its benefits, and is committed to sustainable
development including health and social welfare. On July 1, 2013, Zhongtian Technology's Corporate Social
Responsibility Report 2012 was released.

2013 £ 9 H 24 H, 2012-2013 w B EAE ML B4 BT HAE AL 5t [ B BB A4S e IR kA, R
FHE SRR A E I8 LR L b AR 2 TR, e ET A KT Z R 2 —.

On September 24, 2013, the 2012-2013 annual list of China Communications Industry List was officially
released at the Beijing International Information and Communication Exhibition, Zhongtian Technology was
awarded the China Communications Industry Annual Corporate Social Responsibility Award, one of only two
winning units in the national industry.

Tk AR BT ARER PRI 1S #BYE: 226463

factory Address: No. 1, Zhongtian Road, Hekou Town, Rudong County, Nantong City, Jiangsu Province
Zip Code: 226463

T HESCAFR: JIANGSU ZHONGTIAN TECHNOLOGY CO., LTD.

factory English Name:JIANGSU ZHONGTIAN TECHNOLOGY CO., LTD.

BRARN: TR

Associate: Xu Yaqin

Bt R HLIE: 13773643437

Contact Phone:13773643437

HFHBFE: xuyaqin@chinaztt. com

E-mail:xuyaqin@chinaztt.com
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08 & FTEBUR

Social responsibility policy

9. 1 AT R g R VAR BT [J b 57 TARMERZE4 57 T G2 — N ST AR I 2w i 2 & (1 2k
KA, WREWE. F . AOMBUTER 23 HE R

The factory and all management recognize that compliance with international labour standards and the
protection of labour rights are essential conditions for a responsible factory and are expected of stakeholders
such as consumers, customers, the public and governments.
9. 2 AT RSy E 57 SERER . Ay H R A NI 57 TARAE . DUR el P AT b A o A
BRoagy, FREROGE AR TAER . SREEE—F, HastEEEuEAT] HEEEN—
NEHALEIR 7, JEATAE S DUER L) 1R AL BRI 7 dhilii 2 55 P 3 B0 — M 256 A

The factory undertakes to comply with national labor laws and regulations, comply with internationally
recognized labor standards, as well as other applicable industry standards and international conventions, and
continuously improve working conditions and employee welfare. Like quality management, social responsibility
management is also an organic part of the factory's daily operation. Fulfilling social responsibility is a necessary
condition for the factory to provide good products to meet customer needs.
9.3 L] fEfri/Z 2B A TTA 2R B, J#or. SU MR RIF AR TUEE AR, kX —
FORFEA B LN -

The factory appoints top managers to be responsible for social responsibility management, establishes,
implements and maintains a good social responsibility system and extends this requirement to suppliers .
9.4 T.J 7B{: factory statement:
9.4. 1 ZAIE A B TASRIE 55 5)), AN S AR T A 1 B T 0 38 55 3 R B NE R
The use of child and forced labour is prohibited and no supplier or subcontractor using child or forced
labour will be accepted.
9. 4.2 WETANAMH, FEARMEAR IS5 .
Respect for workers' freedom and prohibition of forced labour in any form.
9. 4. 3 fRfit a4 TAE M TAERIAENG 5608, B OR 03 LA 22 4 Mg Rk
Provide safe and hygienic working and living conditions to ensure the safety and health of employees.
9. 4. 4 #HEB) 57 BG4, B TEHE B BASEARBRAIRL
Promote co-operation between employers and employees and respect the right to freedom of association
and collective bargaining.
9. 4.5 SN AT TAEEE, 25 IEATAT I8 sCHBAT 9
Provide an equal and fair work environment and prohibit any form of discrimination.
9.4.6 B G THIFEA AR, ZEIEAEFIE R AR HIIT .
Respect the basic human rights of employees and prohibit any form of degrading behavior.
9. 4.7 SR AR, G B2 HE TN AR I AR S AR
Arrange production plan reasonably, arrange workers' working time and rest.
9.4. 8 fRALGHM THEARHN], WL TARREATE,

Provide reasonable wages and benefits that meet at least the workers' basic needs.
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09 EFHEIE
Management responsibilities
10. 1 S 42 :  General Manager:

LT A2 SRR BRI B A M T, 5T L) A2 SRR BT AT, &Pl T
JTHIAE S TUERIL, A& TS A R IE W IS R R A& A BRI, St DU R I RRS:
B

Take ultimate responsibility for the factory's socially responsible performance. He is responsible for the
formulation and implementation of corporate social responsibility policies, periodic evaluation of the factory's
social responsibility performance, for the normal operation of the CSR management system to provide
appropriate resources to ensure that the performance of social responsibility continues to improve.

10. 2 B #4518 3R: Management representatives:

IV MAERF R SUEEEAR R, HESh. PR B A 2 DU S SEit . (Fv e AR
B, M STHITAE L e PARFPEIRE, T 2e DRI, ReteEyee
PARI, WhER ) EESIATE A e DA, iR L) R LA g @R, iR M
Eof

Responsible for establishing and maintaining social responsibility management system, promoting,
coordinating and supervising the implementation of social responsibility activities. As a Safety and Health
Management Representative, he is responsible for developing and promoting the factory's safety and health
procedures and systems, Regularly audit the factory's safety and health performance, provide regular safety and
hygiene training, ensure that the factory activities comply with local safety and sanitation regulations, ensure the
safety and well-being of factory employees, ensure factory property safety.

10. 3 NZFHHEAE: Director of Personnel:

FTTHITIFAT L) NI BR U AR P A B2, B 3 AR IS . TothRdE. THATH. R4
Z3| AR D E SISy TR

Responsible for the development and implementation of human resources management procedures and
systems, including staff recruitment, salary standards, salary payment, employee welfare, employee training and
rewards and punishment measures.

10. 4 %5 #B84 2 :  Finance Manager:
WA L)+ SR B AR N, SsTwliT L LRaERE R, W0 LB R AT & i s K .

In accordance with corporate social responsibility policy and principles, responsible for the development of
factory wage and benefit plan, ensure that wages and benefits comply with local regulations.

10.5 A /=4 :  Production Manager:
MRS T A TEBERAR N, A ST B 1R, A% s TARR ], CRER R 4700 AR
A WRORHLAS Bt Ab T A AR

According to the factory's social responsibility policy and principles, responsible for the reasonable
arrangement of production plan, strict control of working hours, maintain good working conditions, ensure the
machinery and equipment in a safe and sanitary condition.

10. 6 RIGFZLHE:  Purchasing Manager

WRE L) BERARE, A SUR AL & SRR MM A SEN A S BRE e, AE NSRBI T,
S WIVPAl 6 N AT A AL 2 DTAERR B, s &1, B HESh LN A A B R el Ak & DTER B

Responsible for incorporating social responsibility performance into supplier and subcontractor

management procedures in accordance with factory policies and principles, With the assistance of Personnel
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Department, regularly evaluate the social responsibility performance of suppliers and subcontractors, strengthen

cooperation, and gradually push suppliers and sub-contractors to improve their performance.
10. 7 T_ANARF: Workers' representatives:

TAEHRTASES, ART ARG, MNEHE LT SIS ZRE R T, 1Al
XL BUR S RRMBATHRE AR, XSS WAE RS T ERE, ML) EHER
DR 0] 7 A A T, BB AIHE T LT OB R

Workers' representatives are elected by workers and represent their interests. He should regularly meet with

employees of all departments and levels of the factory to obtain their opinions and suggestions on the factory's

policies, systems and operations. And these comments and suggestions to the factory management, and factory

management to explore solutions and measures to help explain and promote the factory's improvement measures.
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hRBER
General System Requirements
1. BH

1. Purpose and scope

M L) NOAZIESF B2 TUE, DB T AR 4ERFATnsa T BGRAMREF, [FI
IF Jii 2% B AENUIE ] T BOR . R M A& € .«

Establish the social responsibilities of the factory to help the factory develop, maintain and
strengthen the factory's policies and procedures and to certify to the customer or the certification
authority that the plant's policies, procedures and procedures are in compliance.

2. EAVEH

2. Scope of application

AFNHEH T T e st E B

This manual is applicable to factory social responsibility management.

3. EX

3. Definition

3.1 L) E X

3.1 Definition of factory:

AT 57 B S A T v 5 T E A A Al AR, R T T A RO A T (B, R
KO 2B B AEARE B G, AR EEEM SAMER ST AR T A,

Any organization or enterprise as a whole responsible for implementing the provisions of this
Standard, including all employees of the factory (i.e. directors, decision-making hierarchies, managers,
supervisors and non-managers, whether directly employed, contractual or otherwise representative of
the factory).

3.2 BEELR I E X

3.2 Definition of supplier:

RGBS 45 1) HISEAR, BT St i B s 55 K i ) AR R B B 55 1) —
i, AR R A T B SR s 55 o

An entity that provides goods or services to a factory by providing goods or services that form part
of or are used to produce goods or services produced by the factory.

3.3 SRR E X

3.3 Definition of Subcontractor:

B BB PR (it B IR 55 28 14 B e A A4 N o R SEAA e P SR ) SR B 55 ) A
BRI L) AR B IR S Y — A, AR R A B B R B R SR BRI 5

An entity in a supply chain that provides goods or services directly or indirectly to a supplier,
providing goods or services that form part of or are used to produce goods or services produced by the
supplier or factory.

3.4 ARATEIIE X+

3.4 Definition of remedial action:

HBAFTEHIUIATS

Action to remedy non-conformities.

3.5 AIEATBIHE X-

3.5 Definition of corrective action:

B LA 5 S T B R AR AT B0

Action to prevent non-conformances from recurring.
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3.6 Al A B E S

3.6 Definition of interest groups:

RO L) A RIBZ 2 T) 2RI A N B4

Individuals or groups concerned about or affected by a factory's social performance.

3.7 JLEME X:

3.7 Definition of Children:

RIS BUR RN A S A S B R AR Rl BRI B A e T+ %

Any person under the age of 15.If local law stipulates that the minimum working age or
compulsory education age is higher than 15 years,

TR PRV R A2 B e 4E 8

The higher age prescribed by law shall apply.

U IR UE IR R AR R 2 T2,

If local law stipulates that the minimum working age is 14 years,

R [ bR o7 T4 44

Compliance with the International Labor Organization

NAF 138 A RIJEPEFKAIBIIMNEE, WERAREHE AR FEE .

Article 138 of the Convention concerning exceptions in developing countries applies the lower
age provided by law.

3.8 HOETLAMIE XL

3.8 Definition of juvenile workers:

R Fb e LB SR EAR NS RTA.

Any worker who is older than the child defined above but under the age of 18.

3.9 JLESTHIHIE X

3.9 Definition of child labour:

A& T B e I LE R AT WE K553, BRARFT & [ bR o7 T SRR
146 %

Any person of the child's age as defined above shall engage in labour unless it conforms to Article
146 of the recommendations of the International Labour Organization.

3.10 SRIAYEFFBKE L

3.10 Definition of compulsory labour:

FEAG T BT TR B A 3 SRk A AR Bk 55

Non-original work or service extracted under threat of punishment.

3.1 FBOLEIIE X

3.11 Definition of saving children:

N T PRBE 2 A TOFEE B LE R 24 R BE MR, TR T A 2
HISCRFAIAT Bl

All necessary support and actions are taken to ensure the safety, health, education and
development of children who have been child laborers and have been demobilized.

4. HETEZME

4. Provisions for Social Responsibility

41 ET

4.1 Child Labor

4.1.1 T AEMET. ASH RN E TN,

4.1.1 factory not employ or support the employment of child labour.
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412 L) @0, . B SHRECE THECRMTE Y, A AR 8 X BRI
Frés 5 A i AR, SRAE A8 I SRR R B T2 AR, EL BB i L E 4
ke Ik

4.1.2 Companies establish, document, maintain policies and procedures for saving child labour,
effectively communicate these policies and procedures to employees and other interest groups, and
provide adequate support to enable child workers to receive school education until they are older than
children.

413 T #IL, D, GEFA R LERFMEDETANBERECENER, I H
A RIS IR LEBUR AN P 20 53 TR B R 23 A X SEECRMIAE Fe € N B LB A AT &
[ bRy THASEWEEREE 146 2%, F/AENE T b sm ] BOa e N ER B 1EAEK
. BUHRONITE PP B2 BLAE E AR R AR UEAE B ORI (R Y AN B el TN, T
HETMHFDETANRRGHASE  CREITAEM AR« BRI IARR E) &k A 75
/N

4.1.3 Companies establish, document, maintain policies and procedures for promoting education
for children and young workers, and effectively communicate these policies and procedures to
employees and other interest groups.Children under these policies and procedures must conform to
Article 146 of the International Labor Organization's Recommendations, while adolescents are of age
under local compulsory education laws or are in school.Policies and procedures should include specific
measures to ensure that no child or adolescent workers are employed during school hours, and that the
combined daily traffic (round-trip places of work and schools), school and work hours for child and
adolescent workers should not exceed 10 hours.

4.1.4 L] AEILEREVETNT TR NIMERBSERE AZ 2B R 1
[

4.1.4 factory not expose children or adolescent workers to any hazardous, unsafe or unhealthy
conditions inside or outside the working environment.

4.2 BEMITE)

4.2 Compulsory Labor

42.1 T AMERESCRHE T E PRo7 THLUVALE 29 5 b g U sRia X am] 5730,
WAGER B TAER R Z A “Hid 7 S S et

4.2.1 Companies not use or support forced and compulsory labour as defined in International
Labor Organization Convention No. 29, nor shall they require employees to pay a deposit or mortgage
identity card at the beginning of employment.

422 L] BT $24855 TRIASAE TRy Lot ARl Wr=sae s, btha
il o TAE LT k8 TAE .

4.2.2 Companies and organizations providing labor to companies not withhold part of the
workers'wages, benefits, property or certificates in order to force employees to continue working in the
factory.

4.3.3 G A BUE SE PR R AR (8] 5 BT TR . RTAES T MaEER S,
ATLLE BB S 2.

4.3.3 Employees are entitled to leave the workplace after completing standard working
hours.Employees are free to terminate the employment contract after giving reasonable notice to the
factory.

4.3 R 5 ZEHEN:

4.3 Health and safety guidelines:
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4.3.1 L) ATl el A E T AR B i) 1, et 2eas. MR TARIASR,
I B R B R i, 76T RE %R T B B b A AR R BE vh ) f T B i, DAk S /e T4
EH T AR RS TR SRRSO i R E T

4.3.1 For the sake of understanding the hazards in the general industry and any specific hazards,
the factory provide a safe and healthy working environment, and take effective measures to minimize
the potential hazards in the working environment under possible conditions, in order to avoid the health
hazards at work or due to work-related or work-related accidents.

432 L) H4RE — %z ARG SO e G TR EHME RS 2 & TR, JFH7
DU SEARPR D IR 5 2 5 HLE -

4.3.2 The factory designate a high-level representative to provide a healthy and safe working
environment for all employees and to implement the health and safety provisions of this Standard.

433 T @M G THRAEA M FEN Z 25T, GRS TAERLES (o
HULED o NORFTEE. IR PR AR R A S Ty 1 R TR T R B AR

4.3.3 Companies regularly provide employees with effective health and safety guidance,
including on-site and professional work guidance, if necessary.Recurrent guidance should be given to
employees who are new to, transferred to, and in the place where the accident occurred.

4.3.4 ) ESL T AL ARSI L B 36 K RO T REfE AT AR 51 AR e 22 4 BT AR U
T RAFAE AR ) FrE AR BT Sl 3 R A B T A SR i A T D o

4.3.4 The factory establish a mechanism for detecting, preventing and responding to potential
threats that may endanger the health and safety of any employee.The factory shall keep written records
of all accidents occurring in its workplace, domicile under its jurisdiction and property.

435 ) AFNRTRESENDMARYIRE. A THRITERZMGR, T Mgt
I TSR G S0697 o X Z A KA = 1a, T VA AT AU, i ORR IS B A e i 7
I e U L A BN 22 2 ) AU

4.3.5 factory provide employee with appropriate personal protection at their own expense. When
an employee is injured at work, the factory provide first aid and assist the worker in obtaining
follow-up treatment.For pregnant and expectant mothers, the factory should assess all risks and ensure
that reasonable measures are taken to eliminate or reduce their health and safety risks.

43.6 L] $RHBtGE TaE &, REME&B& T, %4, JFREH 2 R TREARF K.

4.3.6 The factory provides dormitories for employees, ensure that the dormitory equipment is
clean, safe and can meet the basic needs of employees.

4.3.7 L] 450 A R ER BT 0 AT )R] B 7K O R A A LI SR A A £ 0 A
Jiti o

4.3.7 The factory provide all employees with clean toilets, potable water and, if necessary,
hygienic facilities for food storage.

43.8 ) WiPRIZALES 03 TR0 S U0 T 24 HREW 2 i THIFEA TR 2.

4.3.8 The factory ensure that the dormitory facilities provided to employees are clean, safe and
meet their basic needs.

4.3.9 WEVR A ERER, Pra ARERGEIT, HERES T FE.

4.3.9 In the event of imminent serious danger, all persons shall have the right to leave without the
consent of the factory.

4.4 AR TLH B B SEERA KR

4.4 The Right to Freedom and Collective Bargaining of Trade Unions

441 T) BEPARTHBRIMSINT &, PR RARIRH .




S A%9% 5 Document code:

LHHRBEBRBAERL WAIFEL HEFTEEHETFM 7TTHRC-WO1-7ZL-001
Jiangsu Zhongtian Technology Co., Ltd. Handbook of Social

& A H ¥ Implemented in: 2023-1-30

Heat-resistant Conductor Factory Responsibility Management

R A~5 Version code: A/1

4.4.1 The factory respect the right of all employees to freely form and participate in unions and to
collective bargaining.

4.4.2 2 B AT MGG BIBUR] 32 2 R A RO I, ) B 5% TR I 24U
FR 77 2Rk B ST AN R S5 S AR H

4.4.2 When the right to freely organize trade unions and collective bargaining is legally restricted,
companies assist employees in adopting similar methods methods to achieve the goal of independent
and free combination and negotiation.

443 T) RETSREAZEM, JFHAE TR PR A Tor i,

4.4.3 Companies ensure that trade union representatives are not discriminated against and have
access to trade union members in the working environment.

4.5 B

4.5 Discrimination

451 L] e B, Nghle. T, RBORBIKREES b, ANEESHHEA
BT, B g, AR, SREL BRI Ml PERERE . T gy D BEAR BRIB0IA B AR B
AT Ao

4.5.1 In matters such as employment, compensation, training opportunities, promotion, dismissal
or retirement, Not engage in or support any act of discrimination based on race, social class, nationality,
religion, disability, gender, gender orientation, union membership or political affiliation.

452 L] AT¥RITEEY MK b, B, SH. BR. Wl PR [
MIEHIER BB SR AR .

4.5.2 The factory not interfere with the rights of its employees to adhere to creeds, norms or
requirements concerning race, social class, nationality, religion, disability, gender, gender orientation
and trade unions.

453 L) ARVFETAEI. L) 5eftss i TRIEIT et ey 53 T HoAhds i A 14T
AEATE S EAE FIBIAT NBIERINAT N, BRI, 18 5 BN S ARZI0.

4.5.3 The factory not permit any threat, abuse, exploitation or sexual harassment, including
physical, verbal and physical harassment, in the workplace, in the domicile provided to the Employee
by the factory and in other places provided to the Employee.

4.5.4 L] AEAEMIEIL T ER 6 T2 s it

4.5.4 Companies not require employees to undergo pregnancy or virginity tests under any
circumstances.

4.6 FE A B VEE U -

4.6 Guidelines for Punishment Measures:

4.6.1 L] 45T A N8 REE, T ARATECCRR . R e A A E L S
. WALV R, AE BT T

4.6.1 factory grant all personnel dignity and respect.The factory not impose or support corporal
punishment, mental or physical coercion to And verbal insults.Nor workers be treated in a crude and
inhuman way.

4.7 TAERH

4.7 working hours

4.7.1 ) RSP FEE N B S P AR E R AR ) AEARfIE LT, ARH
TR A T — A B AR 8 00+ )\ VN, JF HR it i TR-ERZ W EADH — KKK R
e ] o

4.7.1 The factory observe the working hours stipulated by applicable laws and in conformity with
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industrial standards;In any case, no Employees can often be required to work more than 48 hours a
week and be provided with at least one of them every seven days A day's rest.

472 T RIES—D A LRGN T E2HEE N+ UM A — 28+ A
o BRAREAFERAL IR S BT 2N, ) ANER G TR A, JF HKz Rz 0
TAEAS ARSI o

4.7.2 Companies ensure that each employee's overtime work (more than 48 hours a week) does
not exceed 12 hours a week.Unless in special and short-term business situations, companies not require
employees to work overtime and should always pay extra allowances for overtime work.

a. [E SR SCVF MBI [A) L 00 E s

A. Overtime allowed by national law to exceed this provision;

b. i B HPAE, WO RAT R GATL, SR TAER AT P, £ TAEH
R 1 I AR R T

B. After free consultation, the two parties have signed a collective bargaining agreement that
allows for an equal distribution of working hours and provides appropriate breaks during the working
days.

4.73 BRAEFFEE 474 6 (UTRFO » BN IPLLAGE B IEIER, &N &)
A+ /N

4.7.3 Unless it conforms to Article 4.7.4 (see below), all overtime must be voluntary and no more
than twelve hours of overtime per week shall be allowed.

474 T 5REAZHER TR TANHL UK Bk SO @it { HiR A A REE A
PR T AT AR SR T AINBIE LA 2 Y 25 75 2 . AR R AT
B 470 KA RME

4.7.4 1If a collective agreement is reached through free negotiation between the factory and the
workers'organization representing a large number of its employees (as defined above), the factory may
require workers to work overtime to meet short-term business needs in accordance with the
agreement.Any such agreement shall comply with the relevant provisions of Article 4.7.1 above.

4.8 R

4.8 Remuneration

HEN «

Guidelines:

4.8.1 L) ST G LA R FH K, I HORIE— e AR & N A Lot 20 geik 2
B BT AR AR T AR #E, AEWIAL 5 THEA T E K HE T .

4.8.1 The factory lpay the salary required for the livelihood of its employees and ensure that the
wages paid within a standard working week meet at least the statutory or industry minimum wage
standards and meet the basic needs and daily expenses of its employees.

4.8.2 L] PREAS I T H M T8, BRIERF& PR %44

4.8.2 The factory guarantee that no wage deductions will be made for disciplinary purposes
unless the following conditions are met:

a. X T TR R L B4R 3 [ SE R T

A. Such wage deductions for punishment are permitted by the laws of the State;

b. IR H B RFIRF .

B. Obtain the consent of free collective bargaining.

4.8.3 LT HALRAERENSCHE, 0 T S LR SO A, S 9 LA A5 T8 77 04 41
HF K SARAIRE R L) IERORIE T8« AfA) 5 P & VR e 7T T8, ARSI AT
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PR BB R T, UG8 53 T3

4.8.3 The factory ensure that, during each pay period, a detailed list of the salary and benefit
composition is regularly provided in writing for the remuneration paid to the employees;The factory
shall also ensure that wages and benefits are in full conformity with all applicable laws.Payments of
wages and benefits shall be made in cash or by check to facilitate the withdrawal of employees.

4.8.4 X RTA YL, #4208 SO SOATINPEELNG , i SRR 6 [ SRk A AR AR SO
SENMBEEENS , U I IR I S 42 vk i 2 B AT VAR HE R E (DA TP s 9T .

4.8.4 For all overtime work, overtime allowance be paid in accordance with the provisions of the
State. If overtime allowance is not provided for in some national laws or collective agreements, the
overtime allowance shall be determined according to the premium rate or general industry standards
(whichever is higher).

4.8.5 T PRIEAKERAES 554N & ), SRR & 2 K /BB AR A 22 A8 THI R, DO
16 57 ) A 2 ORISR A5 0 38 VR A o 5 AR B3 RIS 55

4.8.5 The factory ensure that it does not adopt pure labor outsourcing contracts, continuous
short-term contracts and/or false apprenticeship systems in order to avoid the obligations to its
employees as stipulated in the applicable laws of the Labor and Social Security Regulations.

4.9 BHERG

4.9 Management System

HEN :

Guidelines:

BUR

policy

4.9.1 fmEE R LA 77 2 E LT B ke ST AR A ST B S5 A R B UK, JF B
FEL) B R A B R IZBUOR bR, 150 5 TA T O H R PR sy hr e o B0 N B 1
BLFET 7K

4.9.1 Senior management formulate in writing the factory's policy on social responsibility and
working conditions, and display the policy and standards in a prominent position in the factory,
informing employees that the factory has voluntarily chosen to comply with the standards.The policy
should explicitly include the following commitments:

a. P ARAERTA MLE 5

A. Comply with all the provisions of the standard,

b. WY E R L EE AR, WY )% e DK o [ B Ak ] R R

B. Comply with national and other applicable laws, other rules signed by companies, and respect
international regulations and their interpretation;

c. X L) BORBEAT B WIVE o DL SR o VPRI N RE AR [ B AT v R & T
] HARER 1AL

C. Conduct regular reviews of factory policies for continuous improvement.Changes in legal,
code of conduct requirements and other requirements of the factory should be considered in the review.

d. MR L] WEBCRBA Robids . S, 4ERr. AL IAIF DL B e Ao 52 T
BEIECE, RAhESH. @, WRULAMEHRAR, TRLEREN. SRS
BT AARE L A B

D. Ensure that factory policies are effectively documented, implemented, maintained,
communicated and readily accessible to all employees, including directors, managers, supervisors, and

non-managerial personnel, whether directly hired, contracted or otherwise represented by the factory;
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e. MRHEEER, LA R 3R ik 1 A 9 3 7 8 R LB

E. To make their policies public to relevant stakeholders in an effective manner and manner as
required.

K

Management Representative

492 T) g —AEHAR, AR TR AL ETUESS, 38N ERAS T BT 2
RBEFFEN AL -

4.9.2 The factory appoint a management representative who, in addition to other responsibilities,
shall ensure that all requirements of this manual are met.

TARE .

Worker's representative.

4.9.3 T NRENS TATF X2 EATHE S SRR SR A KR 7, BRI AR A
SUE BUA T IHH R S0 i 2 BN GO i il o AR N TR, dARE BN i e
AT a2 — AT AR AR, TACGERIAPA I TR BN,

4.9.3 Companies recognize that dialogue with workers is a key component of social responsibility
and should ensure that all non-managers have the authority to communicate with senior management
on matters related to this manual. Representatives shall be appointed by the union, and among them
shall be elected a workers' representative by non-management personnel.Under no circumstances a
representative of a worker be regarded as a substitute for a representative of a trade union.

CERT

Management Review

4.9.4 FEEHEREAT I E AL T BE L EMEER, EWirs L) Bek.
FEF MHPATER, MEHRER & GHRFA R B S Al AT 48 1A ik
TANRENS 5EHIFE

4.9.4 The highest management periodically review the factory's policies, procedures and results of
their implementation to check their adequacy, appropriateness and continuity in accordance with the
provisions of this Standard and other regulatory requirements signed by the factory.If necessary, the
system should be amended and improved.Representatives of workers shall participate in management
review.

Tl 5 SEits

Planning and Implementation

495 T] #R L] ETHAGELE. PATAF IS, BFEART FI75%:

4.9.5 The factory ensure that the provisions of this Standard are understood and implemented by
all parties, including, but not limited to, the following methods:

a. WIw e Re . SUEMERAL,

A. Define clearly the functions, responsibilities and powers;

b. HEHZHA, XBErdE. B, i A T4 E

B. Training new, recruited and temporary employees from the date of employment;

c. MIA A TR AT

C. Provide regular guidance to existing employees,

IR B AL

Training and publicity;

d. FPE:NUEA RIS SN BORK 56 I SE AR 2 7T & L) BUR MR THHEK

D. Continue to monitor activities and effectiveness to verify that the system implemented meets
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factory policies and the requirements of this standard;

4.9.6 1) 2% SA8000 fiFdH Stz SCH RN PR LB . X PENIRE S T AR
e A%

4.9.6 Companies refer to the SA8000 Guide for explanations and explanations related to standard
provisions.Monitoring of suppliers and subordinate suppliers

4.9.7 L) REIENIDFREB MR (WESRvr, TR X tka TR &
W ARREART AL /80X e 2 45 A

4.9.7 The factory keep appropriate records of the commitment of suppliers (subsuppliers, if
circumstances permit) to social responsibility, including, but not limited to, contractual agreements
and/or written commitments of these organizations:

a) AP AKRUERTA FLE Kot N A R A R AR 25K

A) Comply with all the provisions of this standard and have the same requirements for
subordinate suppliers;

b) f£TL) R NS HE A

B) Participate in supervisory activities at the request of the factory;

¢) WRBIRAS SRR I K AT IE S TBTAT B, il RAT AT 5 AR HERLE AT Z AL

C) Identify root causes and promptly implement corrective and preventive actions to resolve any
inconsistencies with the provisions of this Standard;

d) Jif. SeBEHh ) L) @R S T AR B S A LR i A IR AT A Dl
FRR

D) To inform the factory in a timely and complete manner of any relevant business relations with
other suppliers, subcontractors and subcontractors.

49.8 L) @30, 4. IR RICFKE AT, 1P APk N (i fo
VPN RABERIRD 25 B8 L AL A AR v BRI BE ) AR

4.9.8 The factory establish, maintain, and document appropriate procedures in writing, taking into
account its ability and commitment to meet the requirements of this Standard when evaluating and
selecting suppliers (subsuppliers, if circumstances permit).

4.9.9 )R DR A I 7R A A2 f) RIS ) 9 ] PN RE A A A T A5 TR

4.9.9 The factory endeavour to ensure that suppliers meet the requirements of this Standard
within their control and influence.

4.9.10 L) SRt TBALITA A T L) 8 BR A TAARGN 1 SR vEEA R H 284
2 A A HAR R 2 AH R TT B S L) R B E L) BURM/EUA R ERE I F B N, T i
B BRI EH RN A TR T T R By AR BORE T AN HORUEAL
figt JeE BB AT 9 o

4.9.10 factory provide a confidential means for all employees to report violations of this standard
to factory management and worker representatives.When employees and other stakeholders question
whether the factory complies with factory policies and/or with the provisions of this Standard, the
factory investigate, process and respond to the fact that employees not be punished, dismissed or
discriminated against if they provide information on whether the factory complies with this Standard.

4.9.11 IR AR & L) BORAA R HERUE RF I, T POIIRA R, R
P AR AN S, RO AR SLFR B R S I AT SO AT 4 i

4.9.11 If any violation of the factory's policies and/or the provisions of this Standard is identified,
the factory identify the root cause and, in light of its nature and severity, allocate appropriate resources

to implement corrective and preventive measures in a timely manner.
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4.9.12 The factory establish and maintain appropriate procedures to regularly provide data and
information to all stakeholders regarding the factory's requirements and compliance in the
implementation of this Standard, which shall include, but are not limited to, the results of management
review and monitoring activities.
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4.9.13 Companies demonstrate their willingness to engage with all stakeholders, including, but
not limited to, workers, trade unions, suppliers, subcontractors, subsuppliers, non-governmental
organizations and local and national government officials, to confirm compliance with the standards.
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Verify channel
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4.9.14 When prior notice and unannounced audits are conducted to verify that the factory meets
the requirements of this Standard, the factory shall, upon request, provide auditors with reasonable
information and channels for obtaining such information.
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Record
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4.9.15 The factory maintain appropriate records to certify that the factory meets the requirements
of this Standard.
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